
 
Deadline for submission: 9.00am,
Thursday 20th March 

Interviews: week commencing the
24th March  

If you wish to receive further information,
visit the Trust or have an informal
discussion about the role please contact
Veronica Croft:
Veronica.croft@lct.education

Please send completed application to:
Veronica.croft@lct.education

Head of
Governance and

Corporate Support 



The Trust Central Team is based in Telford, and is further developing the central resources team to support our
academies. As a community-based Trust, we are deeply committed to serving the Shropshire area, working in close
partnership with families, stakeholders, and communities to deliver exceptional educational opportunities. Equally,
we are passionate about the wellbeing and professional growth of our staff, offering a culture of collaboration,
opportunities for development, and access to high-quality training programmes.

 

Dear colleague, 

Thank you for your interest in the role of Head of Governance and Corporate Support. 

This is an exciting opportunity to join our local, and community-focused Trust at a pivotal moment in its growth.
The Learning Community Trust is now a well-established MAT in Telford and Shropshire, having grown
significantly since welcoming our first academies in March 2018. With 13 academies now part of our Trust family,
we have built an excellent reputation locally and regionally for delivering high-quality education and fostering
strong community connections.

Yours faithfully, 

Paul Jones
COO of the Learning Community Trust

We are a Trust who value and listen to their expert employees. As Head of Governance and
Corporate Support , you will be working alongside a team of dedicated Trust staff, and talented
leaders working together to share and drive forward our central Trust mission, vision and values. You
will be at the forefront of supporting our governance community across the Trust, supporting our
leaders, staff and service to our community.

I am confident that the successful candidate will find tremendous support within the Learning
Community Trust, where collaboration, innovation, and continuous improvement are fundamental
principles. We are excited to welcome a new Head of Governance and Corporate Support into our
family, knowing that their passion and expertise will contribute significantly to the ongoing success
of our Trust community. 



About the Trust 

The Learning Community Trust is a multi-academy trust which spans education for children and young
people from the age of 2 years old through to 16 years old, and up to 25 years old in our specialist
settings. We have an excellent reputation both regionally and nationally and are proud to place our
pupils, staff and families at the heart of everything we do. We want our pupils to thrive, enjoy school,
and understand the importance of respect for others.

We believe that pupils should have access to a formidable educational experience, ensuring a mindset
for success and a readiness to thrive, preparing them for their futures as global citizens. The Learning
Community Trust exists because we have a commitment and passion for providing great academies for
our communities. We acknowledge and celebrate the distinctness and individuality of each academy’s
community; we celebrate equality, diversity, inclusivity and individuality because we believe that we
have far more in common than that which divides us.

The trust academies span across the education sector, with primaries, secondaries, and specialist
academies. This means we are responsible for thousands of pupils and staff across our campuses; we
take that responsibility very seriously. Each academy is individual and has its own distinctive ethos.
However, we all share the same LCT value, to support all our pupils to ensure that – regardless of their
background or starting point – they can achieve exceptional educational outcomes.

Our absolute focus is to provide the highest quality of education and pastoral care in our academies,
developing compassionate, resilient and inspirational young people who can thrive within an ever-
changing global community.

Staff members across our Trust benefit from a broad spectrum of training opportunities, including
nationally recognised development programs, all tailored to support the specific needs of our
academies and their personnel. Whether you are beginning your journey in education or are an
experienced leader, we are here to ensure you reach your fullest potential.
 
For more information about the Learning Community Trust, and our academies please visit: lct.education   
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This post is exempt from the Rehabilitation of Offenders act 1974 and as such the applicant who is appointed to this post will be
subject to an Enhanced Disclosure before the appointment is confirmed. This check will include details of cautions, reprimands or
warnings, as well as convictions and non-conviction information. Once appointed, the successful applicant may also be required
to apply for an Enhanced Disclosure at intervals during the course of their employment whilst in this post.

If invited for interview, you are required to bring evidence of your qualifications and appropriate documents to initiate the DBS
application process should you be the successful candidate. 
The Learning Community Trust is committed to safeguarding and promoting the welfare of children and young people, as such this
post requires acknowledgement and understanding of safeguarding and child protection policies. Policies can be found on the
Trust website

We are committed to safeguarding and
promoting the welfare of children and young
people and expects all staff and volunteers to
share this commitment. We will ensure that all
our recruitment and selection practices reflect
this commitment. All successful candidates will
be subject to DBS checks along with other
relevant pre-employment checks.

Lct.education

Learning Community Trust,
Grosvenor House, Central Park,
Telford, Shropshire, TF2 9TW

Application and Appointment Process

Please send completed application to: Veronica.croft@lct.education

Your application should include a statement of no more than 3 sides
explaining how your current experience to date fits the demands of the role.
Interviews will be offered to those applicants who best demonstrate how
their skills, abilities and experience match the person specification, taking
into consideration the job description and the additional statement.

 
To find out more please contact Veronica Croft on:
Veronica.croft@lct.education
 
Please note:
It is essential that all elements of the application form are completed in full.
We do not accept CVs as replacement of an application form.
Paper applications will only be accepted in exceptional circumstances;
please make contact with the Trust to arrange this.
Appointments will be subject to clearance in respect of medical fitness,
satisfactory references, right to work in the UK and criminal disclosure.


